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On Jan. 9, President Alberto Fujimori issued a decree drafting into law a series of incentives to
encourage over 600,000 public sector employees to voluntarily resign. The measures apply to
"auxiliary and technical" workers only. Employees have 20 days to formally respond to government
officers. Incentives include between 15 and 24 months of severance pay, and a variety of social
welfare benefits which vary according to years of service. At the end of the 20-day period, public
sector managers have 60 days to conclude the reorganization process. Employees categorized as
"surplus" are to be dismissed, and will receive 10 months of severance pay. The decree stipulates
that persons who voluntarily resign cannot seek public sector employment for the following 10
years. Excluded from the "incentive plan" are judiciary and cabinet employees, public school and
university teachers, military and police personnel, and health professionals. In the first week of
January, the Economy Ministry announced that the government had established a $60 million fund
to cover severance pay and benefits for the mass resignations and dismissals. (Basic data from EFE,
01/09/91)
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